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   1.  What is trigger analysis? 
[bookmark: _GoBack]The process of trigger analysis is used to measure noticeable behaviors for the methods to be recorded to evaluate the extent of behaviors. The report brings out the triggers which make behaviors to appear at the expected time. Cipani and Schock demonstrates trigger analysis as a method used to observe by an individual of which, it uses observable method used by the practitioner to collect data like to measure how the frequency occurs, psychological conditions, the occurrence of the behavior, time length, and the time percentage (Cipani and Shock, 2011). The person is observing uses devices like stopwatches, tape recorders, mobile phones, or data sheets to collect the data. Triggers make things happen the way they do, for example, an employee in a particular company, receives a letter, he or she takes the message from the mailman or the mail locker, brings the news to his or her desk, and opens the letter. However, we are not sure about the part of actually opening the letter, is it immediately after setting the message on his or her desk, or it is after a particular trigger that makes the letter to be opened? It will be after a trigger, that is an immediate trigger whereby the employee is eager to know what is in the message or a temporal trigger whereby he or she delays opening the letter and might do it during lunch break or during coffee time. Another trigger may be sporadic whereby the employee opens the letter after receiving a text or a phone call about it. It will depend on the kind of trigger the individual will have for him or her to open the letter.
Trigger analysis can be implemented in one most meaningful way. The way includes:
Through observation: observation is an essential technique used in collecting data that can be seen by an individual. As long as we can see the activities that happen during the study period, we can put the data together and record what has been observed. Although observation fails during events that are long term and goes beyond one's lifespan.
One has to implement trigger analysis when he or she is triggered by something and has to do an activity or has failed in doing the event. In my hypothetical example above, the employee has to open the letter on the desk, but the individual will open the letter when triggered by a factor that will lead in opening and reading the letter. 
2.  Provide an example of 3.1 DE. Do not provide a specific model that was outlined in the lecture of text. Be sure to describe the MO, the behavior, and the consequence of the maladaptive behavior.
Cipani says that there are four different types of direct escape. The first immediate escape is unpleasant social situations.  Direct escape from an uncomfortable social situation happens when the problem or issue behavior directly terminates the client’s arrangement and association in the unpleasant social event. For example, when the client runs out of a room due to things he or she is hearing, although nobody is even talking to them, or when a person is talking to themselves without also being spoken to. A negative situation maintains the behavior. The unpleasant situation happens when there is no other individual available in the client. The uncomfortable situations the clients find their selves into makes them behave in a weird manner especially if they have developmental disorders and it is through escaping the problem behaviors that would make them feel better. For example, when an individual is socially isolated due to their complications, he or she feels very uneasy and sees that situation to be very unpleasant. Behaviors, like being aggressive or injuring oneself, might be installed in such an individual resulting in physical or emotional harm.
According to Laraway’s article, the MO (motivating operation) is defined as any situation or impulse change that briefly alters: the value of specific stimuli as a source of augmentation or abuse and the of behaviors that have been related in the past with such consequences. All the behaviors maintained by negative reinforcement, the beginning of a MO starts (or does away with) the reinforcing use of escape from or refraining from a given impulse like pain and raises (or lowers) behaviors connected with the consequences which are from the past. From the example given above, MO makes the only escape from the unpleasant situation of the behaviors like being aggressive or hurting oneself which is negatively reinforced by being socially isolated from other people either in a school or at work or even in public place. It makes the individual feel that they do not belong in that particular place because their behavior is different from the others. They think that way because of their development disorders that make them feel less and uneasy in every situation.
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